Request for Extension of Clearance Order

Virginia Employment Commission

l. To: Puerto Rico 2. Job Order Number:
North Carolina
South Carolina . 701'/ q Lﬁ\’
G ; 3. Employer Name:
eorgia .
Florida Lo Clojy
4. From: 5. OES Job (Jode, Title and Number of Positions

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

Available

Y§™-2092.0 P 02/9@4(5,‘#

E&ML}MWM

6. Please note the following concerning the above job order: /

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Represen.l-a_tive)
Kendal Shaver

8. Receiving State Office: (X" one)

0 Accepted (If aceepied, list local offices extended to)

Comments:

| Title: " Telephone Number: |

Agriculture & Foreign Labor 434-934-7640

Program Manager _

O Rejected (If rejected, provide reasons)

9. By: ES Agency Representative

Telephone Number: Date Signed:

T
I
I




U.S. Department L.abar
Employment and Training Administration

OMB Cortrol No 12050134
Expiration Datx: October 31, 2015

Agricuftural and Food Processing Clearance Order ETA Form 730

Crden de Empleo para OhrerosiTrabajadorss Agricolas y Procesamlsnio de Alimentos

{Print or type In ssch Aeld black - To Include additional Information, go to block § 28 - Plaase follw Stap-By-Step Instructions)
{Favor du umar |etra de molds en Ia sollcitud — Para Inclulr informacion adidonal vea ol punto #§ 28 - Favor de ssguir [as instrueclonss pase-2-paso)

1 Employer's andior Agent's Neme and Address {Number, Sireel, Cily, Stale
and Zip Code / Nombre y Dweccidn del Empleader/Patrén yla Agente
(Ndmero, Catle, Ciudad, Estade y Cddigo Postal )

Sandy Fields Flower Farm, Inc.
Malling Address:

11110 Sandy Fieids Rd.
Charles Chy, VA 23030

Physical Address:

11110 Sandy Flaids Rd.
Charles City, VA 23000

) Federal Employer Identdication Number (FEIN) § NGmero federal de
Ideridicas;idn del Empleador

sennent

b) Telephone Number ! Nimerode Teléfono,
) Teleph (804) 829-6201

€} Fex Nuzmber | Nimerm de Fax.

Nos. 4 through 8 for STATE USE ONLY
Mumeros 4 a 8 para USO ESTATAL

4 S0C (O°'NETIOES) Occupalional 5 Jeb Order No /Num de Orden de
Code 1 CHdigo Indusingl Empleo

45 -2042. Ol 7ZIQL\8

8 SOC (ONETIOES) Occupational
Tille / Titulo Ocupecional

]
oferta fnchya e

ta Cicina donde

5240 OoKlaen Blvd

-5l -
H QR e bt s o

IHE

number) | Nombre del Representanie da la Oficira Local fnchuye of
namery de feléfono de su inea dwecta)

Melanie Wright

0 - 541 -GooH

d) E-mai Address / Diraccdn de Corren Elecinbrico:
¢lo Employer Agent E-mall: masH2A@maslabor.com

¢ ] Fecha oo Emsdinde la Orden detryieo

[ Cearance Orderissue D

7 Address and Dieclions lo Work Site / Domicio y Direcciones allugar de
\rabajo
111t0 Sandy Flelds Rd, Charles Clty, VA 23030

FromiDesde 3172018 To/Hasta 10312016

0 Number of Workers Requesied | Numeno de Trabajadores SoLCABdos
2

gu *Attachmant 1 to ETA 798" Rym 2/Ver "Adfunte 1 » ETA 790 Asicule 2
Address and Directions o Housing / Domcho y Drecciones ef (ugar de
viviends:

4733 Mounicastie Roed #14, Providence Forge , VA 23140

g Descriphon of Housng /Descrpoidn de lavivienda:
Uoblis Home - Frams - Housing Capacity - 2 persons

11 Amicipaled Hours of Work per Week [ Hores Anliipades/Prewisias de
Trabayo por Semane  Tolat 40

Sunday [Domingo_0_____ Thursday fueves_7
Monday [ Lunes _7 ______ Friday iViemes_?_____
Tuesday / Marles _T__ Salurday [Sabedo §__

Wednesday | Midrooles 7

Soe “Attachment { Lo ETA J40° Rum {1Var “Adjunto 1 a ETA 700 Articule 11
12 Anhcrpeted renge of haurs for dff erert seesondl ecinaties: previsto de
heras per ales diferanies ectividades ds lalempaada:
Periorma a varlety of manuatiequipmant operstion tasks In Herb Nursery
operstion.

!E ‘gg‘chlilil bgl"ﬁ Er!' Byw 13er "Adfurts 1 3 EEA 700° Articulo {2
[ ac! Calls Accepled { Aceptan Liamadas por de

Emcloyer 1 Emgleador Y=/5H8 O

Sen “Attachmunt { te ETA 790" tam WWer "Adkmio § 8 ETA 790 Articule 3




14 Descnbe how the employer inlends lo provide either 3 meals a day lo each worker or fumish free and convenient coaking and kilchen facibties for workers lo prepare
meals / Desceiba cémo ) empleador tianc ia intencidn de offecer, ya sea 3 comidas al dia 2 cada irabajador, o proporcionar gratuilamente instalacionas para cocinar

In addition 1o providing {ree cooking and kitchen facliities, employer will provide fres transportation to and from the nelghboring closest lown
na less than once each week for supplies and/or banking {for workers for whom housing must be provided). Dining, full kitchen/cooking
facilities and other common areas will be shared by afl workers.

Ademas de proveer cocina y las facilades gratis, el empleador proveerd transportacidn gratuiia a los empleados de y hasta a cludsd més
cercans al menos una vez por semana pera comprar suministrosfr al banco (para por los empleados a qulenes se [es deba de proveer
vivienda). El comedor, cocina completafinstalaciones de cocina y otras dreas comunes serdn compartidas por lodos los empleados.




15. Relferal Instructions and Haing Informalion / Inslnucciones sobre como Referr Candidatos/Solicitantes - (Explain how applicants ere 1o be hired or referred, and the
Employer's/Agent’s available hour lo interview workers / Explique ¢imo los candidaes serén contratados o referidos, y las horas disporibles del empleador/agenie para
enbrevistar a los irabajadores). Sea instructions for more delalls / Vea las instruccionas para mas detalles.

The actual employmeni offer is at the sofe discretion of the employer. Relerrals will be accepted from the State Worldorce Agencles (SWAs), directly
from appticanis, walk-ins, gate hires, and from other sources. SWA's should thoroughly famiiiarize each applicant with the job speciications and terms
and conditions of employment bafore a referral is made. Warkers must meet all of the following criteris:

1. Are avallable and indicate whlingness to work the entire season,

2. Hava trensportation 1o job slte at start of season for non-local workers and deily for local workers.

3. Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.

4, Are |egally entitled to work In the U.S,

5. Are able, wiling end qualified to perform the work.
Workers must possess documentation required lo enable employer 1o comply with the employment verification requirements of IRCA. Accurate
completion of Form (-9 will be required of each worker within (3) days ol employment pursuani to U,S, Law. Sandy Fields Flower Farm, Inc, will ablde
by the requirements and essurances of 20 CFR § 653,501 in the proceasing and/or hiring ol individuals referred through the clearance system.

€l empleo actusl es a discrecion axclusiva del empleador. Se aceplan relerencias del |a Oficina Esiatal de Empleo (SWAs), solicitanies directos,
personas sin cita, contrataciones de pusria y de oiros medios. Las SWAS debe estar completamenie familiarizada con cada solicianle con las
espectiicaciones del smplec y términos y condiciones del emplea antes de que se realice |s referencia. Los empleades deben de cumplir con lodos los
sigulentes crilerios:

1. Se encueniran disponibles e indican voluntad para trabalar Ia temporada completa.

2, Tiene iransporiacitn hacla el lugar de trabsjo al Iniclo de la tsmporada para empleados no locales y para empleados locales diarios.

3. Se [e haInfermado completamente por la oficina local de empleo sobre los términos, condiciones y naturaleza del empleo.

4. Eslin legalmente autorizedos para irabajar en los EEUL.

5, Son cepaces, tienan el deseo y estdn calilicados para desarroller el trabajo,
Los empleados deben de poseer la documentacion requerida para que ef empleador cumpla con la verificacion def empleo sequin los requisitos del
IRCA. El cumplimiento precisc de Ia Ferma |9 seri requerido para cada irabajador dentro de (3} dias del empleo de acuerdo con la ley de los EEUU.
Sandy Fizlds Flower Farm, Inc. serd acalada por Jos requisitos y garantias del 20 CFR § 653.501en el proceso yio conlratacicn de individuos referidos a
través de! sistema de acreditacién.

Sea “Attachmant 1 10 ETA 790" Hem 15/ Ver “Adjuntc 1 2 ETA 790" Artlculo 15

6. Job descriplion and requirements / Descripcion y requisilos del irabajo

This job requires a minimum of three months {480 hours) of prior experience working in a nuesery, greenhouse or vegetable farm, handling both
manual and machine tasks assoclated with commodity production and harvest activities.

Sea “Attachment 1 1o ETA 790" em 16/ Ver “Adjunto 1 a ETA 780" Ariiculo 16

1. ls previous work experiance preferred? / Se prefiere previa experiencia? Yes/Si@ NoQ I yes, number of months preferved: / Sies asl, numero de
meses de expgriencia: _3___

Three months of pravious nursery, greenhouse or vegetable farm experiance required/Se requlers ires meses previos da vivero, invernadero o
granja da vegetales,

2. Check all requirements that apply:

O Cedification/License Requirements / CertificacionfLicencla Requisitos O Criminal Background Chack / Verificacidn de antecedenles penales

Q Driver Requirements / Requisitos del conduclor O Orug Screen / Deteccitn de Dregas

O Employer Will Train / Emplaador entrenard o adieslrard Q Exlensive Pushing and Pulling / Empujar y Jalar Extensamento

O Exlensive Sitting / Eslar sentado larges ralos [® Extensive Walking / Caminar por largos ralos

@ Exposura lo Extreme Temp. / Expuesto a Temperaturas Extremas 00 Frequant Slooping / Inclinandose o agachandose con fecuencia

Lifling requirement / Levantar o Cargar __80__lbs flibras Q OT#Holiday is nol mandalory / Horas Exiras (sobre tiempo) / Dias Feriados no
@ Repelilive Movemenis / Movimientos repetitivos obligatorio

Becauss the work quafifies as axsmpt under 29 USC § 213(b){6), ovartime rates are not appficable unless requirad by state taw. / Ya que al empleo califica como extento
bsjo 28 USC § 213(b){8), el tempo extra no es splicable n menos que sea requerido por la ey estatal.

-3-




17 Wago Rates, Spe

¢ial Pay Information and Deductions / Tarifa do Pago, Informacion Sobro Pagos Especiales y Doducciones {Robajas)

Crop Aclivities Hourly Wage Piete Rate / Spacial Pay Deductions® Yes/5i No Pay Pariod /
Unil{s} {bonus, clc ) Periodo de Pago
Cultivos Salario por Hara Pagos Especiales Deducciones / ;
herbs/hierbas Pago por Picza / LU
Unidad{cs)
5 1072 $ Geo Sociat Secunty / m ] Weekly / Semanal
*Attachmen 1 Seguro Social o
§ S 1 ETATN" Fedoral Tax / [i] a
Bom 17 — Impuostos
Foderales _
S S 1V'I'!;id';;.lm Slato Tax 1] ] Bi-wackly/
L] : Ilmpuestos 0r calorcena
Anticulo 17 Estalales P
$ $ Moals / Comidas ] ] @
3 3 Other (specify)/ ) (&) Monthiy/Mensual
Oftro {espacifica)
(]
OtherlCiro
Seoe “Atachmont 1 1o ETA 790" ttem 17 Ver "Adjunto £ a RTA 790" Articulo {7
]

18 More Delails About the Pay / Mas Delalles Sobre ef Paga:

The employer guaraniess io offer, advestise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wage or plsce raie, an agreed.
upon collsctive bargalning wage {this employer is not subject to a collactive bargalning agreamont) or the federal o1 stataminimum wags in effaci at the time work subject to
the provisions of ths job order Iy pedormed. This guarantsed wage will not be based on commission, bonuses, of other Incentives.

El emplsador garantiza olrecer, publicar y pagar ol salario definldo como sl mas alto en ef AEWR promulgado pot ¢l Depariments de Trabajo, & salario por hora pravateciente
o por rango de piaza, ol acardado bajo la negociaclon colectiva del salarlo {o empleador no esta sujta a un acuesdo de negoeiaciun colectiva), o of salario Fedaral o minimo
estatal en efecto al momaenio del tiempa de trabaja sujeto 2 provision zi memente da sealtzar ol trabaje. El salarlo garantizado no se bava comisiones, bonns v otros

incentivos,

Bee “Attachwnant 1 to ETA 790" kem 18 ! Vor “Adjunte 1 a RTA 750" Articulo 18

19. Transportation Arrangements / Arreglos de Transportacion

The employer will pay for or reimburse H-2A sorkers with pay for the first workweak For costs incucred by the wotker for visa, pracessing, bordes erossing, and other
refaled fees, including thosemandatad by the government {axcluding passport fees), For non-commuting warkers, ransportation costs and raasonable subsistence from
tho place from which the sarker deparied to work for the employer to the place of ensployment will be reimburs ed with pay for the first workeeek, to the extent such
worker.bome expenditures reduce the workers' samings below the FLEA minimum waga In the first workweek. Pursuant to 20 CFR 655.122(h)(1), the employer will
reimburse the workes In full for aforementioned transpartation cosis and reasenable subsistenca no fater than 2t the hallway point in the werk contract ("58% pariod™) if
suth payment wmas not already paid in full to the worker prior to the 50% period, The minknunt Lravel subsistence of $11.26 per day or the current minimum subsistence
amount publishied n the Federal Regisier will be pald to workers whe cannot provide recelpts, and the maximum travel subsistence of $46.00 par day or the current
maximun subsistonce amount pubshed kn the Federal Register will ba paid to workers with acceptabils recelpts. Tho transportation reimbursemant shall be calculated on

theworker's actusl cost but not more than the most sconomical and reasonabls simBar common carrier transportation tharges for the distance involved.

El mplasadar pagara por sl reembolso de los amplaados H-2A con ol pago de los costos reslizados dala primera semana de tratiaje del empleada por la vise, proceso,
costo ds cruco frontesizo y olras cuolas relacknadas, Incluyondo aquellos requeridas por of geblomn (sxcluyendo |a custa de pasaporte). Para los emplsades que no
tienen qua vajar para laborar, los cestos de transporaclon y subsistoncla razonable desde of lugar de donds partieron para trabajar para of emploador en of lugar det
emplaador sers reambolsade con ef page de la primera samana de trabaje, al grado que dichos gastos raalizados por ef emplaado reduzean las gananciss del enipleade
por debajo del salario minimo da FLEA durante la primera samana de trabsjo. Conforme al 20 CFR 655.122(h){1), of empleador rsambolsard al emplsada por complato los
costos de transportacién y subsistencla razonable antes mencionado a més tardar que la mitad del contrao de trabajo {"periodo del 50%) si dicho pago no se ha
realizado por complsto pravio al porfodo del 58%. La subshstencis do viae minima es do $11.86 por dia 12 subsistencia actual minkma publicada an el Reglstro Fedetal
pagindosn alos empleados que o puedan proveer recibos y sl miima de subsisiencia de viaje de $46.00 por dia o la subsistancia actual maxima publicada en o
Registro Federal pagsndose 2 los amplaados con racibos acepiahles, El reembolso del transportn sera caleulado 2 eosto actual pero no mayor qua of medio mas
aconomico y razonable similsr por Jos cargos por la distancia involuerads.

Bea “Attachmont { to ETA 790" Rem 19J Ver "Adjunte 1 & RTA 198 Astieolo 19




1 A 1ho pravaiing pracict 1o €30 Farm Labor Contracior (FLG) (0 Fecruf, SUperVise, Bansport, hoUsa, andlor pay workars for IS (these) crop scinity
{ies)? 1 2Es la préetica habitual usar Conlratistas do Trabaje Agricata para rechutar, suparvisas, transportar, dar vivienda, ylo pagaro a Jos trabajadoras
para aslofos) tipe(s) de cosecha(s)? YesiSi O Ko @

[} ydoau:;:v':d chackad yes, what is lhe FLC wage for each activity? / Si contesto "S1,” cubl os of salario que ko paga a Contratista de Trabajo Agricola por
3 ividad?

21, Aro workars covared for Unemploymenl lnsurance? / ¢Se ke proparcionan Seguro de Desemplao a los lrabojadores? vessi@ Ho O
{whan spplicable sccording to state Jow) I(Cumdo sea spplicabls de acusrdo a iz luy estatal)

22.  Aro workers covered by workens' componsation? / ¢ So le provoo seguo de componsaciinindemnizacidn ol trabajador: Yousild no QO

23. Aselools, supphios, and equipment provided at no charge to the workens? / . Sa las proveen herramientas y aquipos sin costo alguno a los trabajadores?
Yes/Si@ No O

24. List sny amangements which havo been made with ostablishment owners or agants for the payment of a commissian of other banefits for sales made lo
workers. (i thera ara no such arangemends, enler "None”.) / Enumaro todos los scuesdos o convanios hechos con los propistarios del establecimisnto o

sus agonlos para of pago do una comisidn u ctros benebicies por ventas hachas a los trabajadares, (Si no hay ningn scuerdo o convanio, indiquo
*Ningune®.}

None/Minguno

25, Uisl any eiko, work $15ppago, siowdown, o Inlcruption of oparation by tha employeus at tha piaca whero the workers willbo employed. (1 here aro no auch mcidants,
enles "Nono®.) / Enumirn toda huelga, paro o inlermupeidn de operaciones da brabajo par parte de fes whﬁumclmamho.(ﬁnommm&m

bipo, indiquo “Ninguro® }

None/Ninguno




26 & this job order 1o be placed in connochion with a fulure Apphication for Temporary Employment Cerbfcation for H-2A workors? / ¢ Ecla ordan do ompied ha sido puest
en conaxidn con una fulura coliclud da certificacidn de emplao temporal par imbajadoras H-2A7

You/5i MNe O

27 Employer's Corbficaiion This job order dascribes lhe aciual lerms and condilions of the amploymenl being offerad by me 2nd centalns all the malerial
terms and condiions of the job / Gerlificacion del Empleador: Esla orden de trabajo describe los léminos y condicianes del empleo que se lo ofrece, ¥
conliens Lodos log términos y condicionas maleriales ofrecidos

B. Briscoe White lll, President
Employors Printed Name & Tl / Nombre y TRuio an Letra da Molde/lmprania del Empleador

W / %ﬁ 'ﬂ‘ /s
Emplofers Signolurs / Firma y Tllule del Empleader Date / Fec

READ CAREFULLY, In view of the stalulorily eslablished basic funclion of the Employmenl Service as a no-fae lsbor exchange, thal is, as a forum for bringing
togethor employers and jab scekers, neithar the Empleymant and Training Administrolion {ETA) not tha Stale agencics am gusrantors of the occuracy of
truthhulness of information contalnad on job orders submitled by employera. Nor docs any Job order accapled or recruitad upon by the American Jab Canler
tonstlule a contractual Job offer lo which the Amerizan Job Canter, ETA or a State agency i3 In any way a pady

LEA CON GUIDADO, En vista de b funcidn bisica del Servicio de Empleo sslablacida porley, como una entidad ds intarcambio lsboral sin cornisiones, es decr, Como un
foro pvo rewrse 8 los emplaadorss  los soliciterdes do empleo, i ETA ni s agencies del esado puaden garantizer b wexchiud o veracidad de la informacidn contenida on
las dronas do trabajo semelidas por kas empluadores. Ni ninguna ordan da trabajo ecepiado 0 contratado en of Ceniro de Cameras {American Job Center) conslikzyen una
ofestn de Irabajp contractules a las que ol American Job Cenfer, ETA 0 un orpanismo estalo! ex do ninguna manera ura da by pares

PUBLIC BURDEN BTATEMENT

The public reparing burden for responding lo ETA Form 730, which is requined ta cblain or ehain bensfty (44 USC 3501), in ealimeted ko be epproxmalely 60 mnutes per
respomss, inckuding lime for reviawing insbuctions, sesrching exiating dats sources, gathering and reviewing the tolloction The public nawd not mspond Lo this colteclion of
inlormation unlass 3 displays a currently valid OMB Control Humbar. T is public information and there is no axpectation of confidentially. Send comments regarding this
burden estimate or any other aspact of this collaction, Including suggestions for raducing this burdon, to the U.S Depariment of Laber, Emplayment and Troning
Administrafion, Ofice of Workforce kwaslment, Room C-4510, 200 Constiui§on Avertia, NW, Washinglon, GC 20210

DEGLARACION DE CARGA PUBLICA

L2 cana de informacién piibiica porm responder a ta Forma ETA 780, que se requiese para oblenes o redenar bonatcios (44 USO 3501), se estima en aproximadamente 60
minulos por raspuesta, incluyenda o empo para ravisar ks instruccitney, buscar fuenles de dotos pxistenies, recepilar y revisar ta coleccin, B pibico no iena por qui
responder 8 esta recopilacion da informacién & menos que muestra tn nizners d¢ control GMB vilide Esta informasion es plblica y no hay ninqunn opecialiva de
confidonciafded, Envio sus comentarios scorca de esk cerga o cualquicy oo ospecio da esla colccdidn, incluyondo sugorencias para reducy esta carga, Al U3
Depariment of Lebor, Employment and Training Administration, Office of Workfurce bwesiment, Room C-4510, 200 Constiution Avenuo, MY, Washinglen, OC 20210

-6-




28. Uso this soction lo provide additional supporfing information finchrding saction Box number). Ickide atlacheents, il necessary. 7 Uico G3ta $05C0 para proportionar
nformacitn adicional da apoyo;incleya el numaro da la saetidn o incluya archives adunies, s o necesario.

See “Atiachment 1 to ETA 790" for continuations of Hem 2, item 3, Hem 11, ltem 12, item 15, Htem 16, Ktem 17, Rom 18, and ltem 19.

Small Employer Exemption

The employer requests an exemplion {rom the 50% rule under CFR 655.135. It did not, during any calendar quarter during the
last calendar year, use more than 500 ‘man-days' of agricultural labor as defined in Section 3 {u) of the Fair Labor Standards Act
of 1938 (29 USC 203 [u]). The employer is not a member of an association which has applied for a temporary alien agricuitural
labor certification under this subpart for its members, and has nol otherwise associated with other employers who are applying
for H-2A workers under this subpart.

Workers Compensation Insurance

Carrier; Allled P& CinsCo
Policy: ACPGLPO7135289362

Ver “Adjunto 1a ETA 790" for continuaciones of Articulo 2, Articulo 3, Asticulo 11, Articulo 12, Articulo 15, Articulo 15, Articulo 17, Articulo 18y
Articulo 19,

Exencién de Pequeiio Empleador

Ef empleador solicita una excensién de la regla del 50% hajo el CFR 655.135. Sino, durante e! uiltimo afio calendario, uso mas de
500 "dias hombre" de trabajo agricola definido en la Seccion 3 {u) de 1a Ley de Normas de Trabajo Equitativos de 1838 (29 USC
203 [u]). E} empleador no es un miembro de una asociacion que haya aplicada para un certificado de trabajo temporal bajo la
subparte para sus miembros y que no haya estado asociado con otros empleadores qua estén solicitando trabajadores H-2A
bajo asta subparte,

Sequro de Compensacion de Trabajadores

Portador: Allied P & Cina Co
Poliza: ACPGLPO7135289362

«T7a




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agreas o provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beglnning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the speclified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
Invoked and If such alternative work Is stated on the job order,

The employer agrees that no extenslon of employment beyond the perlod of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social securlty, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditlously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditlons, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the speclfied number of workers requested
through the clearence system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of ocutreach activities pursuant to 20 CFR 653.107,

Employer's Name O Briscoe White [l Date: f%é%&sf
Employer's Signature 4 %
ploy io 7 : va

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,




ETA 790 — Antachment 1
Sandy Ficlds Flower Farm, Inc.

Page1of1l
ENGLISH
Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Item 2)

11110 Sandy Fields Rd, Chatles City, VA 23030 - Directions: From I-64 E take EXIT 28A toward Nocfolk/VA Beach, go 4.7
mi., take the VA-33 W exic (205) towaed US-60, go 0.4 mi. and merge onto New Kent Hwy. Go 0.2 mi. and rum left onto US-
60 E. Go 4.0 mi. and tumn right onto VA-106. Go 1.3 mi. and turn left onto Barnetts Rd. Go 3.7 mi. and turn slight left onto
Lott Cary Rd. Go 5.7 mi. and turn right onto VA-155. Turn left onto VA-5. Go 1.3 mi. and tum right onto Weyanoke Rd.
Go 0.9 mi. and wuen right to stay on Weyanoke Rd. Go 2.6 mi. nnd turn right onto Sandy Fields Rd. - go 0.6 mi.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasanably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all dmes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon terminadon of employment with the employer who provides
the housing, in accordance with state law.

4733 Mountcastle Road #14, Providence Forge , VA 23140 - Directions: Go east on Sandy Fields Rd. toward Weyanoke Rd./
VA-619, Tum left onto Weyanoke Rd./VA-619, Turn slight left to stay on Weyanoke Rd/Va-619, Turn left onto john Tyler
Memorial Hwy/VA-5, Tum right onto Courthouse Rd/VA-155, Tumn right onto VA-155/ N Courthouse Rd., Take the 1st
left onto Pacahontas Trl/US-60 W, Turn right onto Mouatcastle Rd., 4733 Mountcastle Rd is on the right.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursnant to 20 CFR § 655.122(d)(1)(i). All housing charpes for rental will be
paid by the employer dircctly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Sandy Fields Flower Farm, Inc. requests a timely inspection of
employer-provided worker housing by representatives of the State Warkforce Agency, the State Health Deparument and/or
the US Employment and Trining Administration to verify the condidon of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and ace attached hereto and incorporated by
reference in this Application. Failuee to comply with these rules will result in disciplinary action as deseribed in the Work
Rules,

Workers will be assigned 1o employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/1oilet facilities shared only with

other female woskers.

Item 11. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM unul 2:30 PM Monday through Friday and on Saturday from 7:00 AM o0 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
ar drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to wark at designated time and place as directed by employer each day.
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Itero 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a compleic description of scope of job duties). All hours worked will be engaged in herb production. Given
that the demands of agricultural production are unpredictable and driven by factors including weather, crop conditions, marcket
demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of dme will be dedicated to specific tasks described in Ttem 16.

Item erral In ions and Hiri emation (contnued from ETA 790, page 3, Item 15)

Sandy Fields Flower Farm, Inc. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or
hiring of individuals referred through the clearance system. Referrals of individuals shall be made theough the order holding
office of the VA Employment Commission in order to ascertain current employment, crop ot housing information and to
enable proper arrangements to be made. It will be the responsibility of the refecring SWA office to inform job seekers of the
terms and conditions of this clearance order. The referring SWA office after coordmnating the referral with the order holding
office will contact the employer’s agent or the employer directly and advise the agent or employer of the referral or referrals,
When possible, SWA offices should fumish translator services if necessary. Interviews, cither in person or by telephone, will
be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent
to be contacted first a¢ the following address and phone number. Ifunavailable, contact employer directly during
the same hours,

Employer Agent Employer
MAS Labor H-2A, LLC. Sandy Fields Flower Farm, Inc,
P.O. Box 507 B. Briscoc White
Lovingston, VA 22949 11110 Sandy Fields Rd. , Chales City, VA 23030
434-263-4300 or 434-260-8333 (phonc) (804) 829-6201 (phont)
434-263-4700 (fax) (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. 1f a holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendeced at ime of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Sandy Fields Flower Farm, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through () for all workers who apply and/or are hired to pecform the specific work
described in this clearance order.

Item 16._Job Description and Requirements (continued from ETA 790, page 3, Item 16}

Plants, cultivates and maintains in condition for shipping and resale to customers nursery stock, specifically
herbs. Pots seedlings, prunes, spaces, irrigates and culls plants to ensure availability of marketable products.
Packs, labels, pulls and stores plants according to varicty. Weeds, loads/unloads trucks and wagons. Workers
will perform work including but not limited to planting, digging, mulching, transplanting, mowing, watering in
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aurseries and seasonal holding houses. Count and inventoty plants. Propagate plants from cuttings. Remove
plastic from seasonal holding houses in spring and cover seasonal holding houses with plastic in fall. Assist
with building seasonal holding houses. Plane, dig, cut and perform general maintenance of field-grown herb
plants. Fill, lift and carry various size pots and flats with soil and plants weighing as much as 60 pounds. Plants
must be handled carefully so that minimal leaves, limbs and roots are broken during transplanting process.
Performs any other duties involved in the maintenance of plant materials and nursery stock and maintenance of
holding yards and shipping arcas.

Work is to be done for long periods of time. Workers are expected to perform duties including boxing,
weighing and Joading of nursery stock. Workers may assist in loading trucks with nursery stock and materials
weighing up 1o 60 pounds and lifting to a height of 5 feer. Workers should be able to work on their feet in bent
positions for long periods of time. Work requires repetitive movements and extensive walking. Allergies to
ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers’ ability to perform the job. Workers
ace esposed to wet weather early in the morning through the heat of the day, working in fields. Temperatures
may range from 10 to 100 F. Workers may be required to work during occasional shewers not severe cnough
to stop opertions. Wotkers should be physically able to do the work required with or without reasonable
accommodations. Sarurday work required.

Work may also include mechanized field work using power equipment. By way of example and not limitaton
power equipment may include mowers and other equipment. Workers will be expected to be able to operate
agricultural equipment with or without direction,

Employer assures that workers will be provided transportation from living quarters te work site evety day (for
workers who must be provided housing under the applicable cegulations.)

Persons seeking employment as experienced Nursery Worker must be available for the entire period requested
by the employer. Applicants must be able to furnish verbal or written statcment establishing relevant prior work
experience. Successful applicants will be subject to a trial period of up to five days during which their
performance of required tasks will be evaluated. If the performance during the trinl period is not acceptable to
the employer the worker's employment will be terminated.

Ruises and/or bonuses may be offcred to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingezer or recalcitrant watker who
is physically able but does not demonstrate the willingness 1o perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See alsa Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers,both U.S. workers and H-2A
wotkers, employed in the occupation described in this clearance order.

Item 17.Wage Rates, Special Pay Information and Deductions {continued from ETA 790, page 4, Item 17)
Picce Rate: N/A

The employer guarantees to offer the workers employment for at least %5 of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the acrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such pedod less employment than required under this provision, the wocker will be paid the amount
he/she would have carned had he/she, in fact, worked for the gunranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.
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The employer ngrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122()(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, gamishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
workee(s) if such repair or replacement is found to have been the cesult of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offercd, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. Na charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. 1fa worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing, If the worker does not authonize
such a deduction in writing, the worker will be espected to repay the employer for such telephone use upon demand. 1f the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details Abgut the Pay (contnued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
cecruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newee lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is pecformed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequendy superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case aot less than the highest of the aforementioned rates in effect at the time the work is pecformed.

If, before the expiration date specified in this clearnce order, the seevices of the worker are no longer tequired for reasons
beyond the control of the employer due 1o fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.FR. § 655.122()). The employer will make cfforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

n Retumn the worker, at the employer's expense, to the place from which the worker (disregarding intecvening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2 Reimbusse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(&) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set foeth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.
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All workers referred to the job through a State Workforce Apency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(u)(v){A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A warker) not later than two (2) working days
after such abandonment accurs; five (5) consccutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying retum transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to tetuen to their country of origin, or to subsequent
cmployment-nuthorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fecs by workers. If 3 worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropdate action.

Each worker will be paid individually by check available on Tuesday. The payroll petiod is bi-weekly. The employer will
furnish to the worker, on or before each payday, one or more written statements showing the worker's total carnings for the
pay periods, the beginning and ending dates of the pay period, the worker’s houcly rate and/or picce rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which wetc offered to the worcker (broken out by the hours
offered in accordance with and over and above the % guarantec), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer's name, address and FEIN.

The employer agrees to make eamings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employe will provide workers’ compensation covering injury and disease arising out of and in the course of worker's
employment. Proof of worket's compensation insurance will be provided 1o the certifying officer prioe to the certification
date.

Item 19, Transpoctation Asrangements (continued from ETA 790, page 4, Irem 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the cetun
transportation costs, in which case this employer only pays for the unnsportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
discance (to and from their permanent place of residence each day; see page one). Retumn transportation will not be provided
to workers who voluntarily abandon employment before the end of employment peried or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsisience if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We bave transhated these terms of emsplayment inta Spanish and done onr best to be accirate fnn every respect. However, if there is u conflict between
the Spanith translation and the English original, the English original cantrols.

Hermios traducido las condiciones de empleo al espasiol,y hemos hecho nuestro mefor esfuersp para ser exaclos en todos los aspecios. Sin embargo, en
caso de un conflicto entre lu traduccion of espariol y el original en inglés, ef contrato en inglés prevaleceni.

r de Trabajo (continuacién del ETA

Item 2. r
790, pigina 1, Articulo 2)

11110 Sandy Fields Rd, Charles City, VA 23030 - Instrucciones: Desde la 1-64 E tomar la salida EXTT 28A hacia
Norfalk/VA Beach, continuar 4.7 millas, tomat la salida VA-33 W (205) hacia US-60, continuar 0.4 milla, pasarse a New Kent
Hwy. Continuar 0.2 millas, dar vuelta a la izquierda hacia US-60 E. Continuar 4.0 millas, a la derecha en VA-106. Condnuar 1.3
millas, a la izquicrda hacia Bamnetts Rd. Continuar 3.7 millas, dac vuelta a I izquierda hacia Lott Cary Rd. Continuar 5.7
millas, dar vucha a la derecha hacia VA-155. Dar vuelta a Ia izquierda hacia VA-5. Contonuar 1.3 millas, darvueltanla
derecha hacia Weyanoke Rd. Continuar 0.9 milla, dar vuelta a la derecha quedindose sobre Weyanoke Rd. Conanuar 2.6
millas y dac vuelta a la derecha hacia Sandy Ficlds Rd. y continuar por 0.6 millas.

Item 3. Address and Directions to Housing/Domicilio y Direcciones al Lugar de Vivienda (continuncion del ETA

790, pigina 1, Articulo 3)

La vivienda es provista bajo ningiin costo 2 empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
emplendos quicnes no tienen Ia posibilidad de viajar cada dia desde y hacia e lugar de su residencia que él/ella acupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacién se le permitiri ocupar la vivienda.

El empleador se retienc la posesion y control del drea de Ia vivienda en tode momento y ¢l empleado, si sc le provee vivienda
bajo los términos de este canerato de trabajo, desocupari la vivienda de inmediato bajo terminacion del empleo con cl
empleader quien provee la vivienda, de acuerdo con la ley estatal.

4733 Mountcastle Road #14, Providence Forge , VA 23140 - Instrucciones: Va al este en Sandy fields Rd. hacia Weyanoke
Rd./VA-619, Dobla a la izquierda sobre Weyanoke Rd./VA-619, Dobla un poco a la izquicrda para quedar en Weyanoke
Rd/VA-619, Dobla a Ia izquicrda sobre John Tyler Memorial Hwy/VA-5, Dobla a la derecha sobre Courthouse Rd/VA-155,
Dobla a Ia derecha sobre VA-155/N Courthouse Rd., Toma la primera izquierda sobre Pocahontas Trl/US-60 W, Doblaa la
derecha sobre Mounteastle Rd.,, 4733 Mountcaste Rd. esta a la derecha.

En caso de alquiler y/o alojamiento piblico que figuran en el punto 3, el empleador de fe que dicho vivienda comple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(#i). Todos los gastos por renta
serin pagados por el empleador directamente al duefio o corredor de la renta y/o a la unidad de alojamiento publico.

Si no se ha realizado una al momenta del llenado, Sandy Fields Flawer Farm, Inc. solicitari una inspeccién a tiempo de la
vivienda provista pot cl empleador a los representantes de la Agencia de Personal Estatal, el Departameata de Salud del
Estado y/o la Administracién de Empleo y Entrenamiente de Jos EEUU pata verificar las condiciones de dicha vivienda para
asegurar que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acucrdo con las Reglas de Trabajo que serin proveidos desde cl momento de empleo y serin ancxados a esto ¢ incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accién disciplinaria como se
describe en las Reglas de Tmbajo.
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Los empleados serin asignados a la vivienda del empleador por patte de un administrador designado por Ia compaiiia y
deberdn ocupar la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas,

lIte icipat { Wor ek ticipa igta aj ana {contdnuncion
del ETA 790, pigina 1, Articulo 11)

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a vieenes y 7:00 AM hasta 12:00 PM ¢l sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en ¢l dia de descanso religioso, dependiendo en las condiciones climiticas u otras
condiciones. E calor excesivo, frio o sequia pueden afectar las horas de uabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del Gempo y la condicién de In cosecha lo permitan. Los empleados se reportarin a trabajar
el dia y al lugar designado como se le indicé por el empleador cada dia.

A Ran for Di t Sea: jvides Previ Hort Dif

ntici
Actividades de la Temporada (continuacidn del ETA 790, pagina 1, Ardeulo 12)

Desarrolla un variedad de trabajos manuales /operacion de equipos en ¢l/la vivero de hicrbas operacion.
q

(Ver ¢l Anexo 16 para una descripeidn complete de la descripcién del trabajo). Todas las horas serin relacionadas con la
produccién de hicrbas. Dado a que la demanda de la preduccién agricola es impredecible y se maneja por factores que
incluyen Ja temperature, condiciones de Ia cosecha, demandas del mercado y trabajos temporales requiren de numerosos
factores, es imposible predecir con un nivel de precisién que porceniaje de tiempo serd dedicado para especificar trabajos
descritos ¢n el Anexo 6.

1 ._Referral Instruction iring Inf
(continuacién del ETA 790, piginn 3 Ardculo 15)

Sandy Ficlds Flower Farm, Inc. acataci los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o contratacién de
individuos referidos a través del sistema de acreditacion. Las referencias de estos individuos serin hechas a través de las
oficinas de colocacién de la VA Employment Commission de acuerdo para comprobar ¢l empleo actual, cosecha o
informacién de vivienda y paca asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de Ia oficina SWA
referente de informar a los solicitantes de empleo de los términos y condiciones de ln autorizacién. La oficina SWA referente
después de coordinar las referencias con las oficinas de colocacién contactard al agente del empleador o al empleador
directamente y asesoracd al agente o empleador sobre la referencia o referencias. Cuando sea posible, Ins oficinas SWA podrin
proveer el servicio de traductor si fuera necesario, Las entrevistns, ya sea en persona o por teléfono, serin dirigidas por el
agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viemes. El agente del empleador serd contactado
primeramente cn el siguicnte domicilio y teléfono. Si no se encontrari disponible, contactarse con el emplcador
directamente durante el mismo horatio.

Agenite del Empleador Empleador
MAS Labor H-2A, LLC. Sandy Fields Flowee Farm, Inc.
P.O. Box 507 B. White
Lovingston, VA 22949 11110 Sandy Fields Rd. , Charles City, VA 23030
434-263-4300 o 434-260-8333 (teléfona) (804) 829-6201 (teléfono)
434-263-4700 ([ax) (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a varios solicitantes al mismo tempo, se requicre que el
empleador sea avisado por adelantado y un agenda para las entrevistas,
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La decision de contratacion serd comunicada directamente al solicitante al tcléfono, direccién, correo
clectrdnico u otro medio de informacién en ¢l caso que dicha informacion no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquicr
caso.

Oficina de Agencia Estatal: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Sandy Fields Flower Farm, Inc. acatard de acuerdo a la establecido por ¢l 20 CFR § 655.135 que incluye pero no se limita a la
notmativa especifica con referencia a las pricticas de conteatacidn, reclutacién afirmativa, en cumplimicnto con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en In subpacte (a) al (1) para todos los tabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en ia orden de autorizacion.

Item 16. Job Description and Requirements/Descripcion y Requisitos del Trabajo (contnuacion del ETA 790, pigina
3, Articulo 16)

Este trabajo requicre un minimo de tres meses (480 horas) de experiencia previa trabajando en un vivero, invernadero o granja
de vegetales, manejando trabajos manunles y mecanicos asociados con I comodidad de la produccién y actividades de
cosecha.

Siembra, cultiva y mantiene las condiciones para su envio y venta a clientes de las plantas en ¢l vivero, especificamente hieebas.
Siembra semillas, poda, espacia, irriga y entresaca las planas pam aseguta su disponibilidad de los productos al mercado.
Empaca, ctiqueta, saca y almacena las plantas de acuerdo a su variedad. Deshiecba, carga/descarga camiones y vagones. Los
emplendos desarrollan trabajo que incluye, pero no sc limita a sembrar, cava, cubrir con mantilla, trasplantar, cortar, regar en
el vivero y easas temporales. Cuenta y realiza ¢l inventario de las plantas, Propaga las plantas de cortes. Retira el plistico de las
casas temporales en La primavera y las cubre con plistico en el otoiio. Ayuda con la construccién de las casas temporles.
Siembea, cava, corta y desarrolla mantenimiento general en el campo de plantas de hietba, Llena, levanta y carga macetas de
diversos tamaiios y las llena con derra y las plantas pesan hasta 60 libeas. Las plantas deben de ser manejadas con cuidado para
que se rompa |a menor cantidad de hojas, rama y raices durante el proceso de trasplante. Desarrolia cualquier otro trabajo
involucrade en ¢l mantenimiento de los materiales de las plantas y del vivero y da mantenimiento a las dreas de cuidado y dseas
de eovios.

El trabajo debe ser realizado por largos periodos de tempo. Se espera que los empleados puedan desarrollar trabajos que
incluyen llevar las cajas, pesar y descargar las plantas del vivero. Los empleados podrin ayudar en cargar los camiones con las
plantas del vivero y el material que puede pesar hasta 60 libras y levantaclas a una altura de 5 pies. Los empleados deben de ser
capaces de trabajar de pie en posicion inclinada por largos periodos de tiempo. El trabajo requiere movimientos repetitivos y
caminatas extensas. Las alergias al solidago, vara de oro, espray de insectos, quimicos telacionados, etc. pueden afectar la
habilidad del empleado para desarrollar el trabajo. Los empleados estin cxpucstos a la temperatura himeda en las mafianas y cl
calor a través del di, trabajando en el campo. Las temperatucas pueden oscilar desde 10 a 100 geados F. Se puede requeris que
los empleados trabajen durante luvias ocasionales no tan severas que detengan la operacién. Los empleados deben estar
capaces de realizar el trabajo con o sin comodidades razonables. Se requiere trabajar el sibado.

El trabajo puede incluir trabajo de campo mecanizado utilizando equipo de poder. Por ejemplo y no limitado a equipo de
poder pucde incluir podadoms y otros equipos. Se espera que los empleados puedan operar equipo agricola con o sin
dircccidn,

El empleador asegura que al trabajador se le proveerd transportacién de su vivienda al lugar de trabajo cada dia (para los
trabajadores que sc les provea hospedaje bajo las normas aplicables.)
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Las personas que descen el empleo como Trabajador de Vivero con experiencia deberdn estar disponibles por el periodo
requerido por ¢l empleador. Los solicitantes deben ser capaces de proveer una declaracion verhal o pot escrito para establecer
experiencia de trabajo previn relevante. Los empleados exitosos estardn sujetos a un prucba de 5 dias durante el cual su
desarrollo o trabajo requerido seri evaluado. Si el desarrollo duraate el periodo de prueba no es aceptado por el empleador el
trabajo del empleado serd dado como terminad.

Los aumenios y/o bonos se ofrecerin a cunlquier empleado temporal contratado bajo este trabajo, a discrecidn de la
compaiiia, basado ¢n los factores individuales incluyendo su desempedio, habilidad y ptemanencia.

El empleador se retiene ¢l derccho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quicn
fisicamente sea capaz pera demuestce su faltn de deseo de desarrollar el trabajo necesario para que ¢l empleador aumente una
produccion de calidad Premium, por cualquicr otro mativo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la ordea de trabajo se aplicarin por igual » todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacidn descrita en esta solicirud de acepracion.

Item 17. Wape Rate ecinl ion and Deductions/ Tari ion te Pa

Especisles y Deducciones (Rebajas) (continuacion del ETA 790, pigina 4, Articulo 17)
Pago por picza: N/A

El empleador garantiza oftecee al empleado trabajo por al menos %4 de Ias horas de trabajo del pedodo total durante el cual el
trabajo y todas las estensiones estardn en cfecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugat del empleo y rerminando en la fecha especificadn en el contrato o sus extensiones, si hubiera. Si ¢l empleador oftece
menos trabajo durante este periodo que el requerido bajo esta provision, el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde él/clla, de hecho, haya teabajador para garantizar la canddad de horas. Cunlquicr empelado que sea
despedido por causa justificada no tendri derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de némina adecuados y predisos, de ncuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) anos después de la fecha dela
certificacion. El empleador proporcionari a cada empleado en el dia de pago Ia contabilidad detallada de las ganancias y las
deducciones Jegalmente requeridas y autorizadas de los tmbajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquicr
otra deduccion legalmente requerida serd en ciscunstancias individuales requeridas por Ia ley. Todas las deducciones serin
realizadas de acuerdo a In reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduceién pre autorizada en la némina. El empleador no prevé otas deducciones hechas a Ja némina de acuerdo
a I fuerza laboral. Los gastos razonables de reparacion de driios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de neglipencia o
negligencia grave por parte del empleado. El empleador puede oftecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacién en dicho plan, se debe ofrecer, es voluntario y secd pre-autorizado por cl empleado por eserito. Los
gastos razonables de reparacion de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafies a la vivienda. No se deberi cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegaimente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza llamadas de larga distancia udlizando la linea
de teléfono del empleador, ¢l empleado acepta que se le realicen dichas deducciones de Ia(s) llamada(s) de sv recibo de némina
y gue inmediatamente confirmari dicha autorizacién por escrito. Si ¢l trabajador no autoriza dicha deduccion por escrito, se
espera que ¢f empleado pueda pagar a | empleador por ¢ uso del teléfona bajo peticion. Si ¢l empleado no paga dichas
lamadas telefonicas dentro de un Gempo razonable después de que se In haya pedido, el trabajador estard sujcto a una accién
disciplinaria de acucrdo a las politicas del empleador.



ETA 790 - Attachment 1
Sandy Fields Flower Farm, Inc,
Page 10 of 11

Item 1 ils About th etall (continuacién del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamente de Trabajo baje el AEWR por cualquier razén durante el dempo de la reclutacion del
empleador y el término de la solicitud del certificado de trabajo, ¢l empleador reduciri su ofrecimiento/pago por rango de
hoea tan bajo como para equiparar con el nuevo AEWR y que sea el mis clevado de los rangos antes mencionados en efecto al
momento de que ¢l trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un mngo de
salatio por hora mis clevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por ¢l empleador- proveidn por un estudio compensatorio, aceptado y apeobado
por el Departamento de Trabajo, ¢l empleador se reserva el derecho de pagar un rango menor a su discrecién, pero en
cualquicr caso que no sea menor al mis elevado de los mngos antes mencionados en efecto al momento de que ¢l trabajo sea
desarrollado.

Si, antes de [a fecha de expiracién especificada en esta salicitud de aceptacion de servicios del empleado no sean requeridos
por razanes fuera del control del empleador por fucgo, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podei dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad de! contrato este seri determinado por un Oficial Certificante de acuerdo con I ley. En el evento que se dé por
terminado el contrato, el empleador cumpliri con Ia garantia de tres cuartos por el tiempo que paso desde el primer dia del
empleo al momento de I terminacién como se describe en el 20 C.F.R. § 655.122(). El empleador hard un esfuerzo en
transferie al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con la existente ley
de inmigeacion, como aplique, Si dicha transferencia no es efectuada, el empleador deberi:

({)) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar ¢l empleo que intervienc)
provenga a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que ¢l
empleado prefiera;

f2A] Reembolsar al empleado ¢l total de las deducciones hechas al pago del empleado por empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del pawrén, si dichos pagos no fueron pagados al empleado previamente antes de [n separacion del empleo. La
subsistencia diaria seri connabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del seri igual al
medio de transporte mds econémico y razonable que cubra ln distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarroliar las tareas asignadas.

Todos los empleados referidos a este tabajo a través de la Agencia de Empleo Estaral deberin comunicarse con la agencia o
preferiblementc a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mds tardae de
nucvo (9) dias laborales y a mis tardar cinco (5) dias laberales previos a la fecha original requerida citada en este pedido de
trabajo. El no comuniearse con tal oficina descalcificari al empleado de garantizacle los previsto en 20 CFR § 653.501

(@@E)(M)(A) & [O).

Si ¢l empleado voluntarinmente abandona el teabnjo antes del término del periodo del trabajo o s despedido por problemas
laborales o mala conducta, el empleador notficari al Departamento de Trabajo (y Segutidad Interna, en el caso de un
trabajador FI2-A) a mas tardar de dos (2) dias lsborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significari abandono del empico. E! empleador no seri responsable de proveer o pagar la transportacion de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a Ia garantia de tres cuastos descrita arriba,

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de Ias autorizaciones de empleo subsccuetnes, al final del término del empleo.

El empleador prohibe ¢l pago de lz reclutacién de los trabajadores. Si a un trabajador se le pide pagac dicha pago o ha pagado
el mismo, él o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.
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A cada empleado se le pagara de manera individual por cheque disponible en marstes. El periodo de pago es por catorcena.

El empleador proporciona al empleado, en o antes del din de pago, uno o mis de las declacaciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periedo de pago, ¢l rango por hora del
empleado y/o ¢l rango de pago por pieza, las unidades producidas diatiamente (si el pago es por rango de picza) las horas de
empleo que fucron ofrecidas por el empleado (desglosadas por las horas oftecidas de acuerdo con y sobre la garantia de 4), las
horas tabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
el nombre del empleador, direccion y FEIN.

El empleador estd de acueedo de llevar los regiswos de ganancias y los estados de cuenta disponibles para inspeccion y
transcripcion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designado por cf mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacion proveldo por el oficial certificador previo a
la fecha de ceruficacion.

Item 19. Tra rtation ents/A e Tran acidn (continuacién del ETA 790, pigina 4, Articulo 19)

S1 ¢l empleado completa el periodo de empleo, e empleador proveeri o pagari ka transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagari por la transportacion hacia el nuevo trabajo.

E! reembolso de la transportacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de tesidencia cada din, ver primera hop). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen ¢l empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

E! empleador proveeta Ia transportacién bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales, El uso de este transporte ¢s voluntario, a ningtin empleado se le requerird como condicién del empleo el uadlizar In
transportacién y subsistencia si aplica. El empleador no proveerd transportacion a los empleados locales diferente que de ln
geanja al lugar de wabajo.
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cen ition

To be hired for employment under this job order, the worker must be able, willing and qualified and be available ar time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause pdor to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Jtem 17 and may not be eligibie for rehire in furure years.

Employer may terminate the worker for lawful job-related reasons and so notify the job Service local office if the worker (a)
abandons the employment; five consecutive workdays of uneseused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or othenwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or sceious or repeated violadon(s) of the employer's work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (3 copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to pecform in 2
workmanlike manner to enable the employer to produce and sell a premium quality product; (e) is found to have a criminal
conviction record ot status as a registered sex offender that the employer reasonably belicves, consistent with curreat law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
cmployment, including termination of a non-US worcker because n US worker makes himself available for the job under the
DOL 50% rule.

If, before the expirtion date specified in the work contract, the services of the worker are no longer required for reasons
beyond the contral of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with Inw. In the cvent of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as described in 20 C.E.R. § 655.122()). The employer will make efforts to transfer the wotker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not cffected,
the employer will:

)] Retumn the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the wotker to the worker's next certified H-2A employer,
whichever the worker prefess;

)] Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportadon and daily subsistence to that employer's place
of employment, if such payments were not already paid to the wotker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carder uansportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules conuining all of the provisions requiced by 20 CFR. 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of
separate, written work coneract entered into between the employer and the worker, the required terms of this job order and
the certified Application for Temporary Employment Certification will be the work contract.
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Condigi - ;

Para ser contratado para este empleo bajo esta descripcién, cl emplendo deberi ser eapaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripcién.

E! emplendo entiende que si renuncia o es despedido por causa sjena al término del petiodo de empleo éste no recibicd ef
reembolso de transportacién mencionado bajo el Titulo 17 y no podri ser elegible para contratacion ea afios fururos.

El emplendor podri dac por terminado al empleado por rzones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significard
abandone del empleo; ¢l empleado deberd notificar al empleador y ascgurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desazrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
cl empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, ¢l empleador deberi acatar por tales
reglas (se anexa una copia de Ias reglas generales); (d) se rehisa después de completar ol periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarcollar de manera humana el realizar que ¢l empleador produzen o
venda productos de calidad premium; (e) si se le encuentra un record de condena eriminal o un registro de delincuencia sexual
que ¢l empleador crea razonablemente, de acuerdo con la tey, que impedisd Ia seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para Ia terminacién del empleo, incluyendo la
terminacion de un emplendo no originario de EEUU porque un empleado de EEUU se pone a disposicién para ¢l empleo
bajo de regla del 50% del DOL.

Si, antes de la fecha de expiracién especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o easos de fuerza mayor que hace que cl cumplimiento del contrato
sea imposible, ¢l empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrata este sera determinade por un Oficial Certificado de acuerdo con la ley. Ea el evento que se de por terminado el
contrato, ¢l empleador cumplira con la garantia de tres cuartos por <l dempo que paso desde cl primer dia del empleo al
dempo de la terminacién como se describe en el 20 C.ER. § 655.122()). El empleador hara un esfuerzo en tansferir al
empleado con otro empleo igualmente aceptable para cf empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transferencia no es efectuada, ¢f emplesdor deberi:

0 Regresar al wabajador, & costa del empleador, al lugar de donde sea ¢l empleado (sin importar ¢l empleo que
intervienc) del cual proviene a trabajar para el empleador, o transportar al empleado al sipuiente empleador H-25 certificado,
cualquiera que el empleado prefiera;

@ Reembolsar al empleado el total de las deducciones hechas al pago del empleado por ¢l empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del pateon, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como sc establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del ransporte no
sern menot (y no se requicre ser mas) que el medio de transporte mas econdmico y razonable que cubra la distancia
involucrada,

Una copia det Acuerdo de Trabajo Agricoln y Ins Reglas de Trabajo contienen todas las disposiciones requeridas por la seccidn
20 CFR 635.122(q) serin proveidas al cmpleado en el idioma entendido por el empleado a mids tardar en el tiempo en que ¢l
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independicnte por escrito celebrado entre ¢l empleador y ¢l empleado los términos
requeridos en este empleo y |n Certificnion de la Solicitud de Empleo Temporal certificada sera el contato de trabajo.



Sandy Ficlds Flower Farm, Inc. Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of & worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations,

Workers are expected to comply with all rules relating 1o discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

™

10.

11.

13.

14.

Workers whe perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worket's prior record and
othee relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for escessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. [llegat drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled dme. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by fedeml and state lnw will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnccessacy heat should be rumned off;
doors and windows closed in event of rain and when heat is urned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in slecping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen aceas. Employer
furnishes cooking facilitics and equipment.

Woarkers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Wockers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work aren without permission of employer ot person in charge.

. Workers may not entec employer's premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employet’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
cmployer to a room, may sleep in any room.
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15.

16.

17.

18.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any wotker who physically threatens nnother worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.

. Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identificadon, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.

22, Wotkers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misusc or remove from the farm premises without autherization any employer-owned property.

24, Workers must obey all safety rules and common safety practices and must report any injurics or accidents prompdy to

their supervisor or the employer’s office.

. Workers must follow supervisor's instructions. Insubordination is cause for dismissal.

. Long distance telephone ealls ase prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged to workers.
ployer's prior p B

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oml warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharpe with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no es la intencién de ser una lista complete, la intencién es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacién de Jos requisitos legitimos relacionados al trabajo que tenga el patron,

incluyendo estas normas de trabajo, serin consideradas como motive para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por cl resto del dia o hasta tres dias pueden llevarse a cabo en el
caso de violaciones menos graves.

Se cspera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y ¢l cuidado y mantenimiento de toda la propicdad que el patrén le provea.

1.

[

10,

11.

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del din o hasta por tees dias a discrecion del supervisor, dependiendo del grado de la infraccion, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No se podri usar o poscer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquicr dia de
trabajo antes de que ¢l mismo sea completado {como durnte ks comidas); los empleados no podrin reportarse 2
trabajar bajo Ja influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de nlcohol, andar boreacho y/o tener una conducta inadecuada en la vivienda después de homs. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en In propicdad del empleador, induyendo la
vivienda.

No s¢ permiticin ausencias y/o legadas 1ardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y descosos de desarrallar su trabajo diagio y en el iempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquier ausencia al trabajo deberd see reportada a Jas 7 AM. Las ausencias sin justificacién de cinco dins
consecutivas constituirin como abandono del empleo y ¢l empleado serd despedido.

Los emplendos deberin mantener cualquicr | vivienda proveido a cllos limpia y en buen estado, dando uso y desgaste

razonable. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin see retirndos,
manipulados o alterados en cualquier forma. Los empleados que trequicran copins podrin pedirselas al supervisor.

Todns las viviendas deberin cerrarse cada madana antes de ir a trabajar. Las luces y calefaccion innecesaria deberd ser
apagads, las puertas y ventanas cecradas en caso de lluvia y cuando la calefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesatio para los demis ocupantes.

Los trabajadores que viven en Ias viviendas del patrn no pueden cocinar en los dormitortos o en cualquicra otra drea
que no sea ln cocina. El pauwén proveeri los aparatos y articulos para cocinar.

Los tabajadores no deben tirac papeles, latas, botellas ni otra basura en los campos, el drea de trabajo, ni en el drea de
vivienda. Sc deben usar los recipicntes para basura y desperdicios.

Los empleados no podrin tomar cecesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..

Los trabajadores no deben entrat a la propiedad del patzén sin autorizacion.
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13.

14,

13.

16.

17.

18.

Los empleados deberin presentasse al lugae de rabajo asignado a la hom programada par iniciar. Los empleados no
podrin iniciar ¢l empleo antes de la hora de entrmda o continuar tabajo después de la hora de terminacion.

Los empleados que habiten In vivienda del patrdn no podrin tener visitas después de las 10:30 p.m. con la excepcidn
de los sibados en la noche donde las visitas terminaran a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por cl empleador, podsi dormir en una habitacién.

Los empleados no pueden deliberadamente restringr Ia produccién, dafiar las plantas o lastimar las frutas.

Cualquier emplendo que amenace fisicamente a otro empleado, al empleadot o supervisor con una herramienta o arma
estara sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrasn o mortal estari
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en Ia propiedad del empleador, incluyendo la vivienda, en cualquier
momento.

Los empleados serin despedidos si roban de otros compaiieros de trabajo o el empleador.

. Los empleadas no falsificarin su identificaci, registros personales, medicos, produccién u otros registros

relacionados al trabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinacia, camioneta o vehiculos, equipo,

herramienta o propicdad perteneicente al empleador o empleados.

22, Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaga, herramienta u otros equipos y

propiedad a l que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipe o propiedad para uso personal a menos
que haya sido expresamente autorizado por cl empleador.

. Los empleados no podrin hacer mal uso o eetirar de I propiedad de la granjn sin autorizacién cualquier propiedad del

cmpleador.

. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comiin y deberin reportar

cualquier lesién o accidente de inmediato al supervisor o la oficina del cmpleador.

. Los empleados deberin scguir las instrucciones del supecvisor. La insubordinacion sera causal del despido.

. Las llamadas de larga distandia estin prohibidas sin la previa autotizacién del empleador y los costos de dichas

llamadas, si fueran realizadas sin la previa autorizacién del emplendor, serin cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo serdn disciplinados de la siguiente
manera;
i. Pomera ofensa: aviso ol y a prucba
ii. Segunda ofensa: aviso por escrito y resto del din sin paga.
iii. Teccera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pediri al trabajador

que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

. onperrnuser: 7 2 [OH G

2, NAME OF EMPLOYER: Sandy Fields Flower Farm, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)
11110 Sandy Ficlds Rd. . Charles City VA 23030

From 1-64 E take EXIT 28A toward Norfolk/V A Beach, go 4.7 mi., take
the VA-33 W exit (205) toward US-60, go 0.4 mi. and merge onto New
Kem Hwy. Go 0.2 mi. and turn left onto US-60 E. Go 4.0 mi. and wm
right onto VA-106, Go 1.3 mi. and turn lef onto Bametis Rd. Go 3.7 mi.
and turn slight left onto Lott Cary Rd. Go 5.7 mi, and um right onto VA-
155, Tum JeR onte VA-5. Go 1.3 mi. and tuen right onte Weyanoke Rd.
Go 0.9 mi. andl tum right to siny on Weyanoke Rd. Go 2.6 mi. and e
right omto Sandy Fields Rd. - go 0.6 mi,

4. PERIOD OF EMPLOYMENT:
FROM: 3172016 TO: 1031/2016

5. WORK SCHEDULE:
MINTMUM HOURS PER DAY_I
7 hrs, Mon.-Fri. /5 hrs.Sal.
DAYS PER WEEK §

6. PAY: Tucsday/ bi-weekly
HOURLY RATE: $10.72
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires o minimum of three months (480 houss) of prioe
exparience working in & nursery, greenhouse or vegetable farm, handling
both manual and machine tasks associsted with commodity production and
harvest activities.

Plants, cultivates ond maintains in condition for shipping and resale 10
customers nursery siock, specifically herbs. Pots seedlings, prunes,
spaces, irrigates and culls plants to ensure availability of matketable
products. Packs, labels, pulls and stores plants according to variety.
Weeds, londs/unloods trucks and wagons. Workers will perform work
including but not lmited 1o planting, digging, mulching, transplaniing.
tnawing. watering In nurseries ond seasonal holding houses. Count and
inventory plants, Propagate plams from cunings. Remave plasic from
seasonal holding houses in spring and cover seasonal holding houses with
plastle in fall. Assist with building seasenal holding houses. Plant. dig.
cut and perform general maintenance of fisld-grown herb plants. Fill, lif
and carry various size pots and fats with soll and plants weighing as much
as 60 pounds. Plants must be handled carefully sa that minimal leaves,
limbs and roots are broken during transplanting process, Performs any
other duties involved in the maintenance of plant materials and nursery
stock and mmintenance of holding yards and shipping areas.

Work is to be done lor long periods of Hime. Workers are expected (o
perform duties including boxing, weighing and Joading of nurscry stock.
Workers may assist in loading trucks with nursery stock and maierials
weighing up to 60 pounds and |ifting 1o a height of § feet, Workers should
be ahle te work on their feet in bent positions for long periods of time.
Work requires repetitive movements and extensive wulking, Allergics 1o
ragweed, goldenrod, insect spray, related chemicals, etc. may affect
wuorkers' ability to perform the job. Workers arc exposed (o wet wenther
carly in the moming through the heat of the day, werking in fields.
Temperatures may range fram 10 to 100 F. Workers may be required to

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I. NUMBERO DE LA ORDER: 72 | q L} 8

2. NOMBRE DEL EMPLEADOR: Sandy Fields Flowear Farm, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 338)

11110 Sandy Fields Rd. , Charles City VA 23030

Desde In I-64 E tomar Ja salida EXIT 28A hocia Norfolk/V A Beach,
continuar 4.7 mitlas, tomar la salidn VA-33 W (205) hacia US-60. continuar
0.4 milla, pasarse o New Kent Hwy. Continuor 0.2 millas. dar vuelia o ia
izquierda hacia US-60 E. Continuar 4,0 millas, a iy derecha en VA-106.
Continuar 1.3 millas, o la izquierda hocia Bamnens Rd. Continuar 3.7 millas,
dor vuelia a lo izquierdo hocia Lot Cory Rd. Continuar 5.7 millas, dar
vueha o la derecha hacia VA-155. Doy vuelia o lo tzquicrda hacia VA-S.
Contonuar 1.3 millas, dar vueita a la derechn hacis Weyancke Rd.
Continuar 0.9 milla, dor vuclia a la derecha quedandose sobre Weyanoke
Rd. Continuar 2.6 mitlas ¥ dor vuelta o 1a derecha hacia Sandy Fields Rd. y
continuar por 0.6 millas.

4, PERIODO DE EMPLEQ:
DEL: 3/1/2016 Al 1023172016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 2
7 hrs, Lunes-Vienes /S Sdbado
DIAS POR SEMANA 6

6. PAGO: martes / por coloenn
SUELDO POR HORA: $10.72
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este trabujo requicre un minimo de tres meses (480 horas) de
experienicia previa trabajando en un vivero, invemodero o granja de
vegeinles, manejondo trabajos manuales y mecdnicos nsociados con la
comodidad de 1o produccidn y octividades de cosecha,

Siembra, cultiva y moatienc las condiciones para su envio y veniaa
clientes de las plantas en ef vivero, espec(ficamente hierbas. Siembm
semillas, poda, espacia, irriga y entresoca las planas pari Asegura su
disponibilidad de los productes al mercado. Empacu. etiquetz, sacn y
almacena las plantos de acuerdo a su variedad. Deshierba, cargw/descarga
camiones y vagones. Los empleados desarrollan trabajo que Incluye, pero no
se llmita o scinbrar, cavar, cubrir con mantills, trasplantar, corar, regor cn el
vivero y cusas temporales. Cuenta y realizn el inventario de las plantas.
Propaga las plantos de cortes. Retira ¢l pldstico de las casas temporales en la
primavera y las cubre con plistico en el atofio. Ayuda con 1o construeeldn de
Ins casas temporales. Slembra, cava, cona y desarrolla mntenimicio
general en el campo de plantas de hietba. Llena, levanta y cargn macelas de
diversas tamailos y las lena con tierm y las plontas pesan hasta 60 libras.
Las plantas deben de ser mancjadas con cuidado para que se rampa In menor
cantidad de hojas, rama ¥ rafces durante ¢l proceso de trasplante. Desarrolla
cualquier olro trabajo Involucrada en ¢l mantenimiento de los materiales de
las plantas y del vivero y da mantenimiento a las dreas de cuidado y dreas de
envios.

El trabajo debe ser realizodo por largos periodas de tiempo. Se espern que
los emplendos puedan desarrollar trabajos que incluyen llevor las cajas.
pesac ¥ descargar los plantas de) vivero, Los empleados frodrin ayudar en
cargar los camiones con fas plantas del vivero y el material que pucde pesar
hasta 60 fibras y levanartas 2 una altura de S pies. Los empleados deben de



work during occasional showers not severc enough [o slop operations,
Workers should be physically able to do the work required with or without
reasonable sccommodations,

Work may aiso include mechanized field work using power equipment.
By way of example and not limitatfon power cquipment may include
mowers and other cquipment. Workers will be expecied 10 be able (o
aperate ogriculiural equipment with or without direction.

Employer assures thot workers will be provided tronsportation from living
quarters to work site every day (for workers who musst be provided
housing under the applicable regulotions.)

Persans seeking employment as experienced Nursery Worker must be
availahle for the entire periad requesied by the employer, Applicants must
be able 1o furnish verbal or wrillen statement estoblishing relevant prior
wark experience. Successful applicants will be subject to a trial period of
up to five days during which their performance of required tasks will be
cvaluated. If the performance during the trial period is not acceplable 1o
the employer the worker's employment will be terminated.

Raises and/or banuses may be offered 1o nny seasonal worker employed
pursuant to this job order, ot the company's sole discretion, based on
individual factors including work performance, skill. and temure.

Employer retains the right lo discharge an obviously unqunlified worker,
malingerer or recalcitrant worker whe Is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer to grow a premium quality produet, or for any other lawiul
reason. (Scc also Atachmem 2, General Condilions).

All \erms and conditions included fn the job order will apply equalty to 4l
workers both .S, workers and H-2A workers, employed in the occupation
described in this clearance onder.

Thres months of previous nursery, greenhouse o vegetable farm
experience mquired.  Sawurday work required. Musl be ahle 1 lift/carry
60 1bs.

B, TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN

Yes

9, HOUSING CAN ACCOMMODATE 2 PERSONS. 2 INDIVIDUALS
0 _FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
{Sec itern 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11, DEDUCTIONS:

TYPE _AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the full job onder is available {or Inspectlon in this office.

The employer has guaranteed yeur first week's wages unless he/she

notifi rvicg of a later storting date by
2 LB TI0T,
je

scr cupaces de trabajar de pie en posicidr inclinsda por largos periodos de
ticmpo, Et trabajo requicre movimientos repetitivos y caminatas extensas.
Las alergias of solidago, vora de oro, espray de Insectos, quimicas
relacionades, etc. pueden afeciar fa hobilidad del emplendo para desarrollar
¢l trabajo. Los empleados esidn expucsios o In temperaiur hilmeda en las
maitanas y el calor a través del dfa, trabajando en ¢} campo, Las
\emperaturas pueden oscilar desde 10 a 100 grados F. Se puede requerir que
los empleados trabajen duranie lluvins ocaslonales no wan severs que
detengan la operacidn, Los empleados deben estar eapaces de realizar el
trabajo con o sin comodidades razonables.

El trabajo puede incluir wrabajo de compo mecanizado wilizando equipe de
poder. Por cjcmplo y no limitade a equipo de poder puede incluir podadores
y 0lros equipos. Se espera que los empleados puedan operar equipo agricola
con o sin dircceldn.

El empleador asegura que ul trabajador se le proveerd irmnspartacidn de su
vivienda al lugar de trabajo cada dia (para los trobajadores que se les proven
hospedaje bajo las normas aplicables.)

Las que deseen ¢l empleo como Trobajadar de Vivero con
experiencin deberdn cslar disponibles por el periode requerido por el
empleador. Los solicitantes deben ser capaces de proveer una declaracidn
verbal o por escrito parn establecer experiencia de trabajo previo relevante.
Los empleados exitosns estardn sujetos a un prueba de 5 dlas durante el cual
su desarrollo o trabajo requerido serd evaluado. Si ¢! desarrollo durante el
perioda de prucha no es aceptado por el empleador ¢l trabajo del empicado
serd dado como terminad.

Los aumentos y/o bonos se ofrecerdn a cualquier empleado tcmporal
contratado bajo este trabajo, n discrecidn de lo compafifa, basodo en Jos
factores individuales inchiyendo su desempefio, habilidad y permanencia.

El empleador se retiene el derecho de despedir a un emplesdo obviamente
descalificado, enfermizo o secelcitrante quicn sicamenie sca capaz pero
demuestre su falta de deseo de desarvollar cf trabajo necesario para que el
emplcador aumente una produccién de calidad Premium. por cualquier otro
motive legitimo, (Ver Anexo 2, Condiciones Generales},

Todos los 1&minos y candiciones incluidos cn la orden de trabajo se
aplicardn por igual a todos los trabajadores. wanto emplesdos de EEUL y H-
2A, ermpleados en la ocupacitin descrita en estn solicilud de sceptacién.

Se requicre ies mases previos de vivero, invemadero o granjo de
vegetales, S requiere trabajar el sdhado. Debe ser copaz de Jevanter y
cargar §0 libras,

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: sl

9, VIVENDA DISPONIBLE PARA 2 PERSONAS. 2 INDIVIDUOS
0__FAMILAS

10. COMIDAS:
PROVISTAS; NO
51 SON PROVISTAS, EL COSTO POR
DIA SERA {Ven Num.13 ca In Orden de Trabejo)
LOS TRABAJADORES TIENEN QUE COCINAR 5US COMIDAS: 5l

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXY
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACICN —_NO____
HERRAMIENTAS Y MAQUINARIA _NQ .
SUMA COBRADA POR EL



In order for you to be eligble for this guarantes, you must contact the job
service at:
VA Employment Commission
(804) 541-6548
5240 Oaklawn Bivd.
Hopewell, VA 23860

During the period of

CONTRATISTA DE TRABAJADORES
AGRICOLAS __NO

12, NOTAS PARA EL TRABAJADOR:
La copia de Ja orden completa esta disponible en 1a aficina para su

{nspeccion:

El empleador ba garaniizado el pago por su primera semana de empico o
menas que este polifique ol Servicio de Empleos que lo fecha de comenzar a

irabajar u natificacion sen o nasjordar
el o2 n&?@e 2016
Para que Ud pr tener derecho a esin gafantia g, lendea que ponerse
en contacto con Ja Oficina del Servicio de Emplecas en el
VA Employment Commission
(804) 541-6548
5240 Oakfawn Blvd.

Haopewell, VA 23860
Duranie el periodo ¢l Wtﬂ 3 lé
Cualquier Oficina del Sérvicid de Empleos € asistim'en hacerto,



Sandy Fields Flower Farm, Inc.
11110 Sandy Fields Rd.
Charles City, VA 23030
Phone: {804) 829-6201
Fax:

12/17/2015

U.S. Deparment of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago Natonal Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Sandy Fields Flower Farm, Inc.

To Whom It May Concern:

In accordance with 20 CFR § 655.122(e)(1) and 20 CFR § 655.122(¢)(2), I attest that Sandy Fields Flower [Farm,
Inc. 's Workers' Compensation insurance policy will be renewed to cover the entre contract period specified on
my H-2A applicadon; to-wir: 3/1/2016 - 10/31/2016. A copy of my current certificate is enclosed herein.

Sincezely,

ﬁz\m/

B. Briscoe White 111
President
Sandy Fields Flower Farm, Inc.

Enclosures



L . GROWEXC-01 DEBBIES
R CERTIFICATE OF LIABILITY INSURANCE A

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER, THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: 1f the certificals holdar s en ADDITIONAL INSURED, the policy{las) must be endorsed. if SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certaln policias may requlre an endorsement. A statament on this cartificate does not confer rights to tha
certificate haldar In liey of such endorsement(s).

PRODUCER GSNIACT Dehorah L. Sams
e Zﬂg"ﬁq £x: (757) 865-1900 {42, na): (T57) BE6-1478
Hamplon, VA 23666 SDOHESS:
INSURER{S) AFFORDING COVERAGE HAIC #
wsuren 4 :Allied P & C Ins Co 42579
 — wsuaer p: AMCO Insurance Company 19100
Sandy Fislts Flower Farm Inc. IHSURER C
14110 Sandy Flelds Road INSURERD ;
Charles City, VA 23030 SURERE :
INSURERF ;
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS 18 TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERICD
INDICATED NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 15 SUBJECT TO ALL THE TERMS
EXCLUSIONS AND CONDITIONS OF St/CH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS

ADDL U8R c
4,3 TS ESURANE: 0. W, POLICY MIMBER AN (AABRPY) LwTs
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masH2A

Capabla, Reliable, Legai Labor
for independemt Growers

T 2015 (ravisod 12872015, prinked 4 17 PML B/11R2015)
2015-16 H-2A Document 4

AGENCY & IN NITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered Into by and between MAS LABOR H2A, LLC
(“maaH2A"), a Virginia limiled Ifability company, and

Sandy Fields Flowar Famm, Inc.

{“Client"),
an employer having its principal place of business in the slate of

Virginla

WHEREAS mdsH2A provides prolessional services intended lo assist
employers in oblaining capable, refiable, legal seasonal or lemporary
labor;

WHEREAS Client neads such services as masH2A provides;

WHEREAS Chent has agreed to relain masH2A's services and
masH2A has agreed 1o provide its services for the purposes and upon
the lerms and conditions herein sel out.

NOW, THEREFORE, in consideration of the mulual promises and
premises herein conlained and other good and valuable consideration,
the adequacy ol which is hereby acknowledged, tha parties, intending
1 be legally bound, hereby agrea as follows:

INDEPENDENCE: Client and masH2A eech understand and agras
that it isindependently engaged in the oparation of its own businass,
that neither shall be considared to be the agenl, masler or servani ol
the ather for any purpose excepl as sel forth in this Agreement, and
thal neither has any general authesity fo enler inlo any conlracl,
assume any obligations or to olherwise make any warranties or
represantations on behall ol tha ather, excepl as otherwise expressly
provided herein. I is the intention of Client and masH2A in
accomyplishing the results undertaken by mdsH2A that masH2A be an
independent coniraclor and this agreemant shall be construed in light
of this intention. In ne avant shall masH2A be deemed to be an
employer of any workers oblained by or for Client. Furthermore, white
masH2A may assisl Client in placing help wanted ads and other
1ecruliing aciiviles, masH2A will nol makes hiring decision on behalf of
clienl. Hiring decislans are the exclusive sight and responsibilty of
client.

AGENCY: Client agrees lo hire masH2A and madsH2A consents lo be
hired by Client to provide services 1o Client as set forlh in in “2015-16
H-2A Document 2, the *Service and Fee Schedulz” slgned by Clienl
and incorporated herein by relerance. Clien hereby irevocably
makes, conslitules and appaints mésH2A as its lawlul agent lo

perform, cairy out of confirm on Clienl's behalf all such acts, deeds,
and services as may be necessary {o accomplish the loregoing. As
required by 20 C.F.R, § 655.135(k}, Client haraby forbids misH2A and
any of ils agenls to seek or receive paymenls or othar compensalion
from praspective H-2A employeas.

TERM: This Agreemenl shall commence upon is execulion by both
masH2A and Client and shall apply to acrangements mada lor the
wurkers o perform work during a single periad o need following the
exgculion of this agreement.

COMPENSATION TO misH2A: masH2A shall be compensated by
Chienl lor its services hessunder as set farth in “2015-16 H-2A
Documant 2°, the “Service and Fee Scheduls” signed by Client.

DUTIES: Client agress to comply in @ limely manner with all requesis
mate by masH2A as reasonably necessary for the provision of ils
sarvices lo Cliant hereunder, Further, Clienl agrees thal any and all
information fumished lo mdsH2A will be truthful, Further, Clianl agrees
lo famifiarize Asefl with the lerms and canditions of employment slated
by masH2A on Client's behall in its fabor cerification application and in
its written disclosure to prospective workers and to comply with those
lerms and conditions, Further, Clienl agraes 1o flamiliarize itseHl with all
cbligations impased on il es an employer of U.S. andiar foreign labor
under any and all applicable stale and federa! law and regulations and
with such reasanabla policies es masH2A may require and to comply
with those obligalions and policies.

REPRESENTATIONS: Ctient and mdsH2A each reprasents and
warrants that it has full power and authority to executa and deliver this
Agreament and to perform ils obfigations hersunder, and that this
Agreement constitutes a valil and legally binding obligation,
enforceable in accordance with #s lerms and conditions. Client and
masH2A each {urther represents and warrants that neither the
execulion and the delivery of this Agreement, nor the consummation of
the Iransactions contemplaled hereby, will violala any conslitution,
stalule, regulation, rule, injunction, judgment, order, decres, ruling,
chaige or ather restriction ol any povemment, govemmental agency or
courl to which it is subject.

INDEMNITY: To the lullast axtent permitied by law, Clian! expressly
agrees fo defend {al he Clienl's expense and with counsel relained by
or agreed |o by mdsH2A for such purpose in misH2A's sole
discration), indemnily, and hald harmless masHzA, its affiiates, and
their respective ofiicers, members, pariners, direclors, Managers,
shareholders, owners, employeas, agants, successors, assigns and
their respeclive clients {rom and against any and alf ciaims, losses,
damages, liabilities, fines, penallies and expenses of any kind
whatsaever, including withoul imilation arbitration or cour cosis and
atlomeys’ fees, such legal expenses lo include costs incumad In
enlorcing or effecluating the obligations agreed to in this Section,
arising on account of of in connaction with any claims, demands,
causss ol action, suils, investigations, audgs, or proceedings (made,
hted or lhreatened) against the Client or misH2A by any persan or
entily not a party lo this Agreement and which relate o, or arisa oul of
or in connection with masH2A's services provited hareunder (intluding
withoul fimitalion any claim that masH2A was acling as a joint



employer with Client or any clalm ol any violalion or alleged viotalion of
any law or olher autharity refaled lo Client's use ol labor provided
pursuant lo masH2A’s eliorts). I Client receives nolice ol an assertion
of any such claim, loss, damage, hiebility, fine, penalty, or expense,
Client agrees that it will immediately notify mdsH2A of such asserlion.

Clien! also hereby expressly agrees to defend {al the Client’s expense
and with counsel relainad by or agread lo by masH2A for such purpose
in its sole discretion), indemnify and hold masH24, ils aliiates, and
thelr 1espective officers, membars, parinars, diraclors, managers,
shareholders, owners, employees, agenls, successars, assigns and
other clients, harmless from and against any and all claims, damages,
liability of losses, fines, penafiies and expensas of any kind, including
atfoneys' lees and, arising of resulting from Client's breach of any of
ils reprasentations, warranties, covenanis and agresmanis conlained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Ctent and mésH2A each understand
and agree thal ihis Agreement shall be valid for, and 'egally binding on,
il5 respeciive successors and assigns. Clienl and masH2A agree thal
obligations pursuant lo paragraphs titled “COMPENSATION TO
misH2A", *DUTIES", "REPRESENTATIONS" and “NDEMNITY" above
shall survive tha expiralion of this Agreement,

GOVERNING LAW AND JURISDICTION: This agreemeni shall be
govemed by and consirued in accordance with the laws of the
Commonwealth of Virginia, withoul regerd 1o iis choice of law rules.
Jurisdiction and venue lor resolution of all disputes and claims under ar
related to this Agreement or any other agreement between the Client
and masH2A shall res! exclusively and solely in the Circuil or General
Disinct Cours for the County of Neison, Virginla o the Unded Slales
Disir:ct Court lor the Wester Distiict of Viiginia, Lynchburg Division,
and Chant and mdsH2A agres lo fake such aclions 5 may be
nacessary lo carry out tha lamms of this provision.

PRONOUNS AND PLURALS: Al pronouns and variations thereo!
shal deemed to relfer to the mascufine, feminine, neuler, singular or
plural, as the idenlity of the person ar parsons, enlity or enlities, may
taquire.

ENTIRE AGREEMENT: This Agreement conlains all the teims and
conditions agreed upon by the pariles and no olher agreemenls, ora! of
atherwisa, regarding the subject malier of this Agreement shall ba
deamed to exisl of bind eilher of the pariies.

BINDING EFFECT: This Agreement shall be binding on the paries
and thelr respeclive heirs, succassors, and assigns, excepl thal Clienl
may nol assign ils dulies hereunder wilhout masH2A's express writlen
peImission.

AMENDMENT AND WAIVER: No amendmanl of any provision ol Ihis
Agreement shail be vatid unless the same shall be in wiiting and
signed by both of the parties herela. No waiver by masH2A of any
delault, misrepresentation, of breach of waranty of covenanl
hereunder, whether intentional or not, shall be deemed o exiend lo
any prior or subsequent defaull, misrepresentation, or breach of
warranly o covanant hesaunder or alfect in any way any righls arising
by virtue of any prior or subsequent such occurrence.

SEVERABILITY: Any lerm or provision of this Agreement thal is
invalid or unenlorcaatle in any silualion in any jurisdiction shall not
alfect the vahdity or enforceability of tha remaining tarns and
provislans hereof ar the validity or anforceability of the offending term
or pravision in any other siluation as jurisdiction.

IN WITNESS WHEREOF., the partles have slgned this Agreement
this

Z—’idayo( [2 E!ILDQC___,ZDJ.i

Ll

MAS LABOR H2A, LLC {“misHzA™)

By: g{‘?ﬁ"”’{ '}_‘_W:_,gﬁ.\

Pfesidarﬁ

ORI [

CLIENT

Sandy Fields Flower Farm, Inc.

Printed Name: 3%5/65 /4:%/1/&«

Slgnature: /A /"/(‘.0-’/-’(
Title: ﬁﬂc/cér}é




CHARLES CITY COUNTY COMMUNITY SERVICE

CHARLES CITY COUNTY HEALTH DEPARTMENT
7501 ADKINS ROAD

CHARLES CITY, VA 23030

804-825-2490

CHARLES CITY DEPARTMENT OF SOCIAL SERVICES
11600 COURTHOUSE ROAD

CHARLES CITY, VA 23030

804-829-9207

CHARLES CITY SHERIFF'S DEPARTMENT
10600 COURTHOUSE ROAD

CHARLES CITY, VA 23030

804-829-9265 non-emergency

JOHN RANDOLPH HOSPITAL
411 W. RANDOLPH ROAD
HOPEWELL, VA 23860
(804} 541-1600

MEDICAL COLLEGE OF VIRGINIA
1200 EAST BROAD STREET
RICHMOND, VA 23298

(804) 828-8686
http://www.Vcuhealth.org

TELAMON CORP

4915 FiTZHUGH AVE, SUITE 200
RICHAMOND, VA 23230

{804) 355-4676

E-MAIL: crodriguez@telamon.org

VA JUSTICE CENTER FOR FARM & IMMIGRATION WORKERS
6066 LEESBURG PIKE, SUITE 620

FALLS CHURCH, VA 22041

(703) 778-3450

http://www.justicedall.org
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